
In order to ensure the principle of gender equality..is enshrined in the lndian constitut16p ' \VC

strong believe that wo;en uno *.n hut" ';;;;'i;'liu" 
u' free and cqr'tal lrrtmarr bcings I i'l this

"o*rtt,lnl[*"J;'il:i:l$:T:'fi constirure the fouowing rnternal complaint co'itnittee

(lCC) under ttre provision of section 4 of sexual harassment of Wonren at workplace prev',rtron'

prohibition uno r.o..rruLu.izor: uno u sp.r[l c.rf ir our i'stitution to deal rvith the issucs ol

sender based violen.. uno to conduct gender sensitization programlne as follows :

Lv/s .roo.ja Gwala

2.Smt. RoffY MasseY

3.Mr. Naveen RatliYa

4.Mr. Anil Saini

The above committee should follow the objectivt Td..mechanisnr 
of Internal corrplaint

Committee (lCC) under as described by AICfE New Delhi uncler act' The cotntrrittcc sho'ld

also make a annualreport of the compru*t' uni action *kTlv^:1.'^lll"ti?#:::"1gned All the

i:lil'fr'.ffiffi;"r,ri.";.ii;;";il..t.d to*urds successfurexccurion of this goal

lan

Mr. Na at liya

Cc:
1. Director
2. AllH,O. Ds

,:. All members of lnternalComplaint Conmittee (lCC)

4. All Notice Boards

5. Guard File


